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Satisfying Your Plan Year
Out-of-Pocket Maximum

ast year, the Trustees adopted

severa changestothehedth and

welfareplansinanefforttobring
cogtsinlinewith revenues. Somechanges
affected existing provisions, such as,
deductibles and co-payments; while
others were new to the Plans, such as,
co-insurance and the out-of-pocket
maximum. Thisarticlefocuses ononeof
those changes--the out-of-pocket
maximum.

Implemented in October 2002, the
out-of-pocket maximumisaprovisonin
theActiveand Specid Active Plansthat
setsalimit, or maximum dollar amount
theLaborer isobligated to pay. Thislimit
is set at $3,000/person, up to $6,000/
family. Oncethemaximumissatisfied, the
Laborer isnolonger responsiblefor any
additional out-of-pocket chargesfor that
Plan Year (except co-paymentsand any
excluded or over the limit charges).
Remember, at the beginning of the
following Plan Year, the out-of -pocket
maximum revertsto zero. In other words,
you must satisfy the $3,000/person, up
t0 $6,000/ family every Plan Year.

What expenses apply toward
satisfying the out-of -pocket maximum?
First, the Deductible of $150/person, up
to $450/family isapplied. Co-insurance
of 10% of contract ratesnegotiatedisa so
applied, but only if you usetheservices
of a Prudent Buyer Plan provider.
When you usethe services of aPrudent

Buyer Plan provider, the Plan pays90%
of the contract rates negotiated and you
are responsible for payment of the
balance of 10%. Otherwise, the Plan
pays 70% of Usual, Customary and
Reasonable (UCR) chargesand you are
responsible for 30% of the billed
amount and none of that is applied
toward your out-of-pocket maximum.
On the other hand, when you use the
services of a Prudent Buyer Plan
provider, the (10%) amount isapplied
toward your out-of-pocket maximum.
For example, if you are confined in a
Participating Hospitd , thePlan pays90%
of thefirst $10,000 of the contract rates
negotiated and your obligationis$1,000
(10% of $10,000), dl of whichisapplied

toward your out-of-pocket maximum.

Charges not applied toward

theout-of-pocket maximum are:

* Physician Office Visit Co-

Payments.

*  Participant’s30% co-insurancefor
charges made by a Non-Participating

Provider or Hospital.

* Penalties for non-compliance of
Plan provisions, such as, not obtaining

Utilization Review.

Intermsof satisfying your out-of -
pocket maximum, lowering your out-
of-pocket costs, and reducing the cost
of health care, itisto your advantage
to usethe services of aPPrudent Buyer

Plan provider.
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In mid December, the Fund Office
will mail the annual Pension
Statement of Account to all active
Plan Participants. Look for some
changes. The new format includes
the same information as the old
version, but with some added
features.

Whereas the old Statement
included hours worked, credited
service, and benefit units, the new
Statement includes this same
information p/us an Estimated
Monthly Benefit. A word of caution,
the benefit amount shown on your
Statement is an estimate and subject
to verification. Remember also that a
benefit is payable only if you are vested
and, in some cases, you have attained
Normal Retirement Age (age 65).

IMPORTANT

The following notice is
inserted in this issue of the
Benefit Package.

Pension

* (hange in Plan Definition of
“Total Disability”

* (redited Service During Periods
of Disability

CAREFULLY READ THE
NOTICE AND PLACE IT IN YOUR
PLAN BOOKLET.
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California
2 Smokers’
Helpline

The California Smokers’ Helpline
is a telephone program that can
help you quit smoking. The services
are funded by the California
Department of Health and provided
at no cost to you.

When you call, you are offered
a choice of services: self-help
materials, a referral list of other
programs, and one-on-one
counseling over the phone.

Studies find that people who
receive counseling, such as that
offered through the Helpline, are
more likely to succeed at quitting
than those who try to go it alone.

Some of the free services
provided by the Helpline include:
* Booklet with information on
quitting smoking and staying
tobacco-free.

* Referral list of groups or classes
that meet in your area.

* Telephone counseling--you can
talk to someone about quitting.
You and your counselor will work
together to develop a plan for
you to quit smoking.

* Specialized assistance for teens,
pregnant women, and those using
chewing tobacco.

Anyone in California can call
the Helpline whether you are
currently smoking, have already
quit, or want information for a
friend or relative. In English call
[-800-NO BUTTS, Monday-
Friday, 9 AM to 9 PM. En
Espaiiol--1-800-45-NO-FUME,
Saturday, 9 AM to | PM.

Know your benefits...

Understanding Reciprocity and
the Reciprocal Pension

iodicaly, theTrust Fundisasked

ow Pension “reciprocity” works.

Itisworth understanding, since

one of the pensions provided by the
Pension PlanisaReciproca Pension.

What is Pension “ Reciprocity” ?
Thedictionary defines*“reciprocity” as
“amutual or cooperativeinterchange of
favorsor privileges...of trade between
nations.” In asense, thisdescribes how
pension plans share credited service so
that Laborers, who might not otherwise
receive a pension, benefit from this
“mutua interchange’ caledreciprocity.

Assume you are working in
Covered Employment in the 46
Northern CaiforniaCounties, whichis
your Pension Plan’s region. For
whatever reason, you transfer to
Southern Californiaand begin working
for an employer whose pension planis
a party to the National Reciprocal
Agreement. The Trust Fund considers
the Southern CaliforniaPension Plana
“Related Plan” and any Related Credit
you earn under that plan can becombined
withyour Northern Cdiforniacredit.

So what does all this mean for a
Laborer who transfers his Union
membershipfrom Northern Cdiforniato
aregion covered by adifferent pension
plan? It meansthat credit granted under
that peng on plan could be combined with
Northern Cdiforniacredit and, that if you
satisfy certain conditions, you could be
entitled to a pension you might not
otherwisereceive.

Here' san exampleof how it works:
aL aborer worksin Northern Cdifornia
for 4 years, earning 4 yearsof Credited
Serviceand Benefit Units. Hethenmoves
to Southern Cdiforniaand works5 years.

His worked hours are creditable to a
Related Plan. He returns to Northern
Cdiforniaand worksanother 2 years. He
has6 yearsof Northern CdiforniaCredit
(and Benefit Units) and 5 years of
Southern CdiforniaCredit. Heis55 years
old, but under each of the Plans, heisnot
eligibletorecaveapenson. If, however,
the Credits were combined, he would
have1lyearsand bedigiblefor an Early
Retirement Pension. From Southern
California, hewould receive an amount
based on his5yearsof serviceand from
Northern California, based on 6 years.

This example shows a Laborer
working in only 2 different regions,
covering 2 different pension plans.
There are caseswhere al aborer could
work inmany different regionsand earn
credit under many different pension
plans. If theplansare”Related Plans,”
credited service can be combined with
Northern California Credited Service.

Thisisonly abrief discussion on
the topic of reciprocity and the
Reciprocal Pension. Therearecertain
restrictions and limitations. To fully
understand reci procity, you should refer
to Article 4. in the October 1, 1999
Pension Plan bookl et.

Other pointstokeepin mind areto
maintain detailed records, such as, annua
statementsof Credited Servicefromall
covered pension plansand copiesof plan
booklets, including any planrevisions.
Another suggestion isto communicate
with Related Plans so that each can keep
an updated account of Related Credit.
That way, when you decidetoretire, each
Related Plan will have the necessary
documentstoinvestigateand verify your
work record.



Filling out forms...

Authorization For Use or Disclosure
of Protected Health Information (PHI)

nApril 14, 2003, theHedthand
dfare Trust Fundimplemented
privacy rulesmandated by the

Health Insurance Portability and
Accountability Act of 1996 (HIPAA).
These rules are to protect personal
health information from improper uses
and disclosures. In compliance with
HIPAA, on April 4, 2003, the Trust
Fund distributed to each Plan
Participant an Information Privacy
Notice, which describes how medical
information may be used and disclosed
and how you can obtain accessto that
information.

HIPAA provisonspermit the Trust
Fund to use Protected Hedlth Information
(PHI) for purposes of treatment, paying
benefits, and operating the Plan. What is
PHI?PHI isindividudly identifigblehedth
tnformation. That is, healthinformation
that identifiesthe Plan Participant, either
by nameor by any other meansthat could
disclosetheidentity of the person. The
Trust Fund only uses PHI for Plan
adminigrative purposesandiscommitted
to using health information as permitted
by HIPAA.

Youmay wonder if any restrictions
inthislaw affect you. What changed
onApril 14, 20037 Let’ssay you have
alwaysrelied onyour Local Unionto
contact the Fund Officeto inquire of
your claim status, eligibility or other
information. Asof April 14, 2003, the
Trust Fund could no longer sharethis
information, whichisconsidered PHI,
with anyone or any entity, other than as
permitted by HIPAA. Someone (other
than you) calling the Fund Officeto ask
the status of your claimisnot allowed
under HIPAA. The Fund Office cannot

share Protected Health Information with
anyoneother thanyou, inthisexample.

This can be an inconveniencefor
thosewho work and do not havetimeto
contact the Fund Office or accessto a
telephone. Isthere any way around this?
Theansweris“yes,” however, you must
providewritten authorizationtothe Trust
Fund, naming theindividud you authorize
toreceiveyour PHI. Todo so, youwould
completeaformentitled “ Authorization
for Useor Disclosureof Protected Hedth
Information (PHI).” Youmay obtainthis
form by calling the Fund Office and
requesting it, or you may download the
form from the Fund’'s Web site at
www.norcalaborers.org. Complete
SectionsA and B and submit theformto
HIPAA Compliance Director,
Laborers Funds Administrative
Office of Northern California, Inc.,
220 Campus Lane, Fairfield, CA
94534. You may designateaspecifictime
frame (astart and an expiration date) in
which you authorize someone to have
your PHI. If you do not assign an
expiration date, the Fund Office will
continueto provideyour PHI until you
revoke the authorization. This can be
done by completing and mailing aform
entitled “ Revocation of Authorizationfor
Disclosure of Protected Health
Information (PHI).” Thisformmay be
obtained by calling the Fund Office. Itis
not availableon the Web site.

Thereareother formsrequired by
the HIPAA law that deal with PHI; this
articledescribesonly two of theseforms.
For more information on privacy and
Protected Hedth Information, refer tothe
Information Privacy Noticemailedtoyou
inearly April 2003.
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Questions
&
Answers

Q. | plan to be off work
for 4 months. | have 990 hours in
my Hour Bank. How long will my
health and welfare coverage last?

A.  For each month of
coverage, |10 hours are deducted
from your Hour Bank. If you have
990 hours in your Hour Bank, you
have 6 months of health and
welfare coverage. (Eligibility
terminates when your Hour Bank
balance drops below 440 hours,
before a deduction is made for
the current month.)

Q. What does the Pension
Plan say about transferring hours
from one Plan Credit Year to
another? | have 1,500 hours during
the Plan Credit Year ending July
31,2002. In this past Credit Year, |
only worked 500 hours. Since |
need 1,000 hours to earn one
Year of Credited Service, can |
transfer 500 hours from the 2002
to the 2003 Plan Credit Year?

A.  The Pension Plan does
not allow you to transfer hours
from one Plan Credit Year to
another. The Pension Plan defines
a “Plan Credit Year” as the period
from August |, of any year, through
July 31 of the following year. It is
the 12-month period used to
determine Credited Service, Benefit
Units and benefit accruals. Only
hours worked during the period
between July 31 of one year and
August | of the following year
can be used to determine Credited
Service, Benefit Units and benefit
accruals.




On or About
This Date

September 23, 2003
(Mailed)

We Will Mail

Statement of Account
for Work Period of
February 1, 2003 -

Jul 31, 2003

You Should

Verify hours and report any
discrepancies to your Local Union.
Retain statement for your records.

Contacting
The Fund
Office

October 17, 2003
(Mailed)

Annuity Plan
Statement of
Individual Account

Review and report any
discrepancies to your Local Union.
Retain statement for your records.

October 31, 2003

Vacation-Holiday
Benefit Checks

Interested in having future
vacation benefit checks deposited
electronically? Contact the Vacation
Department at the Fund Office.

Laborers Trust Funds

= "l m Campus Lane
Fairfield, CA 94534-1498
— (707) 864 - 2800

ge  or Toll Free
(800) 244 - 4530

Internet Web site:
www.norcalaborers.org

i

December 12, 2003

CALENDAR

Pension
Statement of Account
NEW FORMAT

Verify hours, credited service, and
benefit units. Report any
discrepancies to your Local Union.
Retain statement for your records.
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The Benefit Padkage is published by the
Laborers Funds Administrative Office of
Northem California, Inc. and is intended to
provide general information about the plans.
It is not intended as a substitute for ofical
Plan documents. Your rights as a Plan
Particpant or Benefidary can only be
determined by consulting the actual text
of the Plan Booklet.
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LABORERS PENSION TRUST FUND FOR NORTHERN CALIFORNIA
220 CAMPUS LANE
FAIRFIELD, CALIFORNIA 94534-1498
TELEPHONE: (707) 864-2800 OR TOL L-FREE (800) 244-4530

IMPORTANT ANNOUNCEMENT REGARDING YOUR PENSION PLAN

TO: ALLACTIVE PLAN PARTICIPANTS

Changein Plan Definition of “ Total Disability”

Effective August 1, 2003, the Pension Plan no longer requires a Participant to apply for and be denied a Social
Security Disability Benefit before applying for a Disability Pension through the Fund. Of course, the Plan still
providesthat a Participant will be deemed totally disabled upon determination by the Socia Security Administration
(SSA). However, in the absence of an award by SSA, the Board may grant a Disability Pension if it finds that:

* on the basis of competent medical evidence, the Participant is totally unable, as a result of physical or mental
impairment, to engage in or perform work as alaborer in the Building and Construction Industry; and

* the bodily injury or disease is not due to the Participant’s commission of or attempt to commit afeloney, or the
engagement in any felonious activity or occupation, or self-infliction of any injury, or asaresult of habitual drunkenness
or use of narcotics, unless administered according to the orders of alicensed physician; and

* thetotal disability is expected to result in death or to be of a continued and indefinite duration.

Credited Service During Periods of Disability

Effective August 1, 2003, if you are absent from Covered Employment due to a temporary disability for which you
arereceiving California Disability Insurance Benefits or tempoary Workers' Compensation Disability Benefits, you
will receive credit of 40 hours per week during your period of disability. Previously, the Plan limited the granting of
disahility hoursto amaximum of 26 weeks. So long asyou arereceiving CaliforniaDisability Insurance Benefits or
temporary Workers' Compensation Disability Benefits, that limit no longer applies.

Sincerely,

BOARD OF TRUSTEES
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Thisnoticeisno morethan abrief summary of the Plan changes adopted by the Board of Trustees. Assuch, it isnot intended
to address all of the Plan provisions that may affect your eligibility for benefits, the amount of your benefit and your rights
and obligations under the Plan. You should refer to your summary plan description booklet and the Pension Plan document
to fully understand your benefits.

-PLEASE PLACE THISINSERT IN YOUR PENSION PLAN BOOKLET-



