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“You guys have a top notch, state of thy art.facili “Ustedes tienen una facilidad superior, mug.avanzac
The instructors here, really know their stuff... Los instructores aqui, realmente saben su materia
You guys are great. Ustedes son impresionantes.
This has been a great experience.....” Esto ha sido una gran experiencia ....."

Richard Sander, Kevin Grifln, Joe Stanley Richard Sander, Kevin Grifln, Joe Stanley
and George Aplin (not pictured) Instructoes from t y George Aplin, Instructores del
Southern California Laborers Training Center Centro de Capacitacion de los Obreros del lfomike Ce
after spending a few days, here, at the después de haber pasado algunos dias, aqui, en

Norther California Laborers Training Center, Centro de Capacitacion de los Obreros delJdbftere,
in a LIUNA-PSW sponsored Air - Testing class ~ en un clase, auspiciada por LIUNA-PSW, deda piteeb:e

Rincon de Seguridad
Horario de Clases
Unidad Movil de Capacitacion

Safety Corner
Schedule of Classes
Mobile Training Unit

o

—_

"E New Leadership : New Chapter Nuevo Liderazgo : Capitulo Nuevo

@ Apprentices : Learning, Earning and BuildigiiBeght  Aprendices: Aprendiendo, Ganando y Construyendo Futuros |
O Apprenticeship FAQ's Preguntas frecuentes del Programa de Aprendizaje

< Employer Kudos Halagos de los Empleadores

B NorCal Laborers Local Union Of!ces Olcinas de la Union Locales del Norte de California

O

n

=



New Leadership : New Chapter

-Fernando Campos, Administrative Manager, IT

New Horizons.......... dependent on a skilled Laborer

Laborers Training Center workforce that is developed and able

1001 Westside Drive
San Ramon, CA 94583
Tel - (925) 828-2513
Fax - (925) 828-6142

2901 Industrial Blvd.
West Sacramento, CA 95691

Tel - (916) 375-0191

Fax - (916) 375-0227
training@norcalaborers.org

Apprenticeship Program
Tel - (925) 556-0858
Fax - (925) 556-0652

Since the doors opened over 30 yeartackle 2century challenges.

ago, and the Irst Northern Californi#/ith the technological advances and

Laborer earned his/her !rst certi!catbe advent of new construction 'eld

the Laborers’ Training Center has madthodologies, it is imperative that

a long-standing tradition of achievitige Laborers’ continue to train and

excellence and evolving with the prepare for not just the current needs

constantly changing demands of thef the Industry, but also future industry

Construction Industry. Throughoutdemands.

these years, there have been two

unwavering constants directly Today, Joe Ochoa, former

accountable for this success. representative for the California
Laborers-Employers Cooperation

The Training Center personnel areand Education Trust, has taken the

the Irst constant. Regardless of reigns of leadership and as Executive

title or position (administrative staffDirector, and he will steer the Laborers’

the instructors, and the training or Training Center into a bright and

apprenticeship@norcalaborers.org gnnrenticeship directors), they mustralinising future. Being a part of the

www.norcalaborers.org

adhere to certain criteria to ensure ltladorers tradition for more than 30
integrity of the Training Center doegears, in conjunction with his tenure
not falter. Committing to excellencas a representative for CALECET and
showing empathy for our Membersbiper LIUNA-based positions he’s
having the knowledge and experiemceleavored throughout the years,
to follow State and Federal mandatése not only has the expertise and
illustrating the ability to adapt with knowledge of the Construction Industry
changes and possessing the foresigbtwell as made a name for himself
and vision to look to the future, thesath Employers. His passion for the
are all necessary for the Training Laborers’ organization and movement
Center’s continued success. is illustrated in his commitment to the
progress of the Laborers evident in all
The second constant rests on the of his accomplishments. Continued
shoulders of one individual, the  success is within our grasp. With a
Executive Director. Selected to leacthpable and talented staff and a strong
support, and direct the staff througleader, the Training Center is equipped
all trials, tribulations, and endeavor® meet the challenges that await us.
guiding the Laborers’ Training The bar has been raised. We welcome
Center into the future, ensuring theJoe to the Laborers Training Center.
Laborers’ of Northern California meet
the demands of the construction Nuevo Liderazgo : Capitulo Nuevo
industry through training and the
Northern California Locals and the Horizontes..........
Employers are all equipped to take on
the challenges of the industry with Besde que las puertas se abrieron
developed and trained workforce, ihisce mas de 30 afios, y el primer
a coveted but daunting position. Tkbrero del Norte de California obtuvo
future of the Laborers Union is pringrifyrimer certilcado, el Centro de

wsleler from the Northern California Laborers' Training Cent
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Capacitacion para los Obreros haque los Obreros del Norte de Calif@iictor Ejecutivo, él dirigira al Centro
mantenido una tradicion por muchasitisfagan las demandas de la  de Capacitacion de los Obreros hacia
afos de alcanzar excelencia y de industria de la construccion por medliofuturo brillante y prometedor.
evolucionar de acuerdo con las  de la capacitacion y que las Local&egndo parte de la tradicion de
demandas constantes que cambiatos Empresarios del Norte de Califtosi®breros por mas de 30 afos,

en la industria de la construccion. estén equipados para triunfar sobreonjuntamente con su arrendamiento
A través de estos afos, ha habido los retos de la industria con una maomo representante de CALECET y
dos constantes inquebrantables de obra capacitada y preparada. Ebtras posiciones en LIUNA que él ha
directamente responsables por estiuturo de la Union de los Obreros egalizado a través de los afios, Joe
exito. primeramente dependiente en unatiene la maestria y el conocimiento

El personal del Centro

de Capacitacion es

el primer constante.

Independientemente

del titulo o de la

posicion (personal

administrativo,

los instructores, y

los directores del

entrenamiento o

del aprendizaje),

todos se adhieren a

ciertos criterios para

asegurar que la

integridad del Centro

de Capacitacion

no decaiga.

Comprometidos a la

excelencia, mostrando

empatia para nuestros

Miembros, teniendo

el conocimiento y

la experiencia para seguir mandatasano de obra experta la cual esté de la industria de construccion, y él

estatales y federales, ilustrando la desarrollada y sea capaz de abordae ha hecho un nombre reconocido

capacidad de adaptarse con los los retos del siglo 21. Con los avaecd® los Empresarios. Su pasion

cambios y poseyendo la prevision yecnolégicos y el advenimiento de jagr esta Organizacion y Movimiento

la vision del futuro, todos éstos somuevas metodologias del campo déddoral se demuestra en su dedicacion

necesarios para el éxito continuo debnstruccion, es imprescindible qual progreso de los Obreros, que es

Centro de Capacitacion. los Obreros continden entrenando gvidente en todos sus logros. El
preparandose no solamente para l&ito continuo esta dentro de nuestro

El segundo constante recae sobre lexesidades actuales de la industracance. Con un personal capaz y

hombros de un individuo, el Directqrero también las futuras que la  talentoso y un lider fuerte, el Centro

Ejecutivo. Una posicion deseada yradustria exigira. de Capacitacion esta equipado para

la vez de enormes proporciones. Eles resolver los retos que nos esperan.

seleccionado para conducir, apoyaHgy, Joe Ochoa, ex representante 8e ha elevado la barra. Damos

dirigir al personal en todas las prudbaSpoperacion y el Fondo Fiduciale bienvenida a Joe al Centro de

tribulaciones y esfuerzos, guiando Educativo para los Obreros y Capacitacion de los Obreros.

al Centro de Capacitacion para losEmpleadores (CALECET), ha tomado

Obreros hacia el futuro, asegurandas riendas del liderazgo y como
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Apprentice Laborers: Learning, Earning and Buiddjtgf Futures

-Jeff Armstrong, Director of Apprenticeship

Last year the Sacramento Regionaapprenticeship program is awesonte work is apprentice Gary Bailey.
County Sanitation District and the because it gives me a chance to ledonsay that Gary is enthusiastic
Sacramento Area Sewer District jos@dnuch” he added. “Now I'm worldbgut being an apprentice would be
forces to fund a 3-year project to with a great crew and one day | knew understatement. “This program

install nearly 33,000 linear feet of 24ill be a foreman.” changed my life,” Gary told me. “I
and 36-inch diameter interceptor for was in a dead-end job for 7 years and
a sanitary sewer Joining Mathias on thigas ready for a change. | came to an
line (an interceptor project is apprentice orientation and decided to give it my
is a large sewer Mark Bounds. Mark all. This is deenitely a good program
pipe which forms also became an for those with drive and ambition.”

the backbone apprentice last MarchGary also added that he wanted to

of a wastewater and has worked for thank everyone who works for the
transport system). Steve P. Rados ever apprenticeship program and Local 185
The project also since. To Mark, this for all the support he has received.

Apprentice Mathias Moody

includes construction program has meant

of manholes and the connection ofa great deal. “This program is greatvhen asked what he thought about
existing sewer services. The priceThg 3-week initial training class  Gary, Brian McCahon, project manager
for this project is nearly $52 millionhelped me get off to a good start”, for Vadnais Corporation, said without
and is being spearheaded by geneha said. “Now | have a real sense bésitation that “Gary’s really sharp —

contractor Steve P. Rados, Inc.  accomplishment we like him a lot. He
and pride in my takes direction well

A multi-year project like this is not ambyk and most and he’s always on

daunting due to its magnitude and importantly, it has time.” He added “We

inherent challenges, the shear natwakowed me to have a lot more work

of its scope demands Laborers of better provide for in store for Gary.”

the highest caliber who are not onlyny family.”

multi-skilled but also at ease working These are just 3

in conened spaces and in shafts th&¥hen asked about Apprentic Mark Bounds examples of the

are often over 35 feet deep. The the contributions the apprentices amore than 500 apprentice Laborers

two apprentice Laborers who havemaking, Project Manager Tim Cartéihroughout Northern California who are

joined Steve P. Rados, Inc.’s talentadd Project Engineer Warren Skralsemmitted to building bright futures

journeymen and foremen on this were quick to point out how happy and long-term careers for themselves.

project <t the bill perfectly. everyone is with both apprentices. We salute Mathias, Mark, Gary and all
Carter emphasized how hard both the apprentices in our 4 programs who

Mathias Moody became an apprenéice working and how the company m®t only make themselves look good

last March after graduating from theommitted to using apprentices anévery day, but for making all of us look

pre-apprenticeship progiamthern grooming them for the long term. good in the process. Thanks.

California Construction Technologies

(NCCT). He erstlearned of the  Also on this project and performing

Laborers when Apprenticeship Fieldll the microtunneling work is Vadn@breros Aprendices: Aprendiendo,

Coordinator David Darling came toCorporation. Microtunneling isa Ganando y Construyendo Futuros

speak at NCCT'’s training center intrenchless method of constructing brillantes

West Sacramento. “After listening new pipe installations using a remote

to Dave, | knew | wanted to becomeontrolled boring machine to carveEgl afio pasado el Distrito Regionall

a Laborer. He opened the door for out a tunnel and install a new pipe Sanitario del Condado de Sacramento

me and now I'm working for a goocalmost simultaneously. Working foy el Distrito de Alcantarillado del Area

life” Moody said. “Being in the Vadnais and learning all aspects ofde Sacramento unieron fuerzas para
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enanciar un proyecto de 3 afios pata puerta y ahora estoy trabajando es un método sin excavar la superecie
instalar casi 33,000 pies lineares dphra una buena vida” dice Moody. y construir nuevas instalaciones
interceptor de 24 y 36 pulgadas de“Estar en el programa del aprendizdgetuberia usando una taladradora
diametro para una linea sanitaria des impresionante porque me da la accionada por control remoto para
alcantarillas (un interceptor es unaoportunidad de aprender mucho” éperforar un tinel y para instalar tuberia
pipa de alcantarilla grande que forragregd. “Ahora estoy trabajando nueva casi simultdneamente. El

la linea principal con un gran equipo aprendiz Gary Baily estéa trabajando
de un sistema del y un dia sé que seré para Vadnais y aprendiendo todos los
transporte de las capataz.” aspectos del trabajo. Decir que Gary
aguas residuales). esta entusiasmado de ser un aprendiz
El proyecto Uniéndose a Mathias seria una subestimacion. “Este
también incluye la en este proyecto es eprograma a cambiado mi vida,” Gary
construccion de aprendiz Mark Boundsne dijo. “Estaba en un trabajo sin
cajas de coleccion Mark también se hizosalida, por 7 afios y estaba listo para
de registros y la aprendiz el Marzo  un cambio. Vine a una orientacion

conexion de los Apprentice Gery Bailey pasado y ha trabajady decidi cambiar todo. Este es

servicios existentes de la alcantarilfmra Steve P. Rados desde entoncdssnitivamente un buen programa para
La etiqueta de precio para este  Para Mark, este programa tiene aquellos con impulsién y ambicién.”
proyecto es casi $52 millones y segran signiecado. “Este programa eSary también agreg6 que él agradece
esta llevando a cabo por el contratesstupendo la clase del entrenamieatcada persona que trabaja para el
general Steve P. Rados, Inc. inicial de tres semanas me ayudd Programa de Aprendizaje y el Local

a tener un buen comienzo”, él dijo.185 por todo el apoyo que él ha
Un proyecto de afios multiples confédhora tengo una verdadera sensa@oibido.
este causa mucha preocupacion de logroy

debido a su magnitud y desafios orgullo en Cuando se le pregunto
inherentes, la naturaleza de su alcamdeabajo gué es lo que él piensa
exige a Obreros del calibre mas altplo méas de Gary, Brian McCahon,
gue son no soélo de multiples talentinsportante, el encargado del proyecto
pero también tienen la capacidad dee ha para la Corporacion
trabajar en espacios conenados y grermitido Vadnais, dijo sin duda
cajas de coleccion que tienen masproveer que “Gary es muy habil
de 35 pies de profundidad. Los dasejor para mi Warren Skraber and Tim y nos cae muy bien. Se
Obreros aprendices que se han unfemilia.” Carter of Steve P Rados, Inc. deja dirigir bien y siempre

s

a los talentosos Obreros y Capataces llega a tiempo.” El agrego “Tenemos
de Steve P. Rados, Inc. en este  Cuando se les pregunto sobre las mas trabajo en el futuro para Gary.”
proyecto estuvieron perfectamentecontribuciones que los aprendices

capacitados. estan haciendo, el encargado del Estos son solamente tres ejemplos de
proyecto Tim Carter y el ingeniero los mas de 500 Obreros Aprendices
Mathias Moody se hizo aprendiz eldel Proyecto Warren Skraber en El Norte de California quienes

Marzo pasado después de graduaisenediatamente mencionaron que estan preparados para ediecar futuros
del programa del pre-aprendizaje todos estan contentos con ambos brillantes y carreras a largo plazo para
Tecnologias de la Construccion debprendices. Carter hizo hincapié esi mismos. Saludamos a Mathias,
Norte de CalifordCCT). El primero duro que los dos estan trabajanddark, Gary y a todos los aprendices en
aprendio acerca de los Obreros y en la forma que la compafiia se hmuestros cuatro programas que no solo
cuando el Coordinador del Programmamprometido a utilizar aprendicessg aresentan bien diariamente, pero
de Aprendizaje David Darling llegoprepararlos para el largo plazo.  hacen que todos nosotros tengamos
hablar al centro de entrenamiento de una buena presentacion en el proceso.
NCCT en el Oeste de Sacramento.También en este proyecto y ejecut@rdaias.

“Después de escuchar a Dave, salito el trabajo de micro-tineles es la

que queria ser un Obrero. El me al@@rporacion Vadnais. Micro-tiineles

Page 5 A guarterly newsle!er from the Northern California Laborers' Training Ce
Commitment . Integrity . Quality . Teamwork . Balance Issue No. 67 Fall 2008



Page 6 A quarterly newsleeer from the Northern California Laborers' Training Ce
Commitment . Integrity . Quality . Teamwork . Balance Issue No. 67 Fall 2008



Page 7 A quarterly newsleeer from the Northern California Laborers' Training Ce
Commitment . Integrity . Quality . Teamwork . Balance Issue No. 67 Fall 2008



Northern California
Laborers’ Local Union Oflces

Olcinas de la Union Local de
Obreros del Norte de California

Local 67 : Asbestos, Lead & Mold, and HAZ-BIAT Labor
Business Manager Victor Parra
7:00am — 5:00pm (510) 569-4761
8400 Enterprise Way #119 : Oakland, CA 94621
Branch Ofsce: 7:00am — 5:00pm
2717 CotimystyVElPH 1 SacBanemters) 3 2E2 2807

Local 73 : General Laborers’ & Hod Carriers
Bushesss\iéensager /Stecetteyy TTesasuesH@ay Recinos
6:30am —5:00pm : (209) 46-3356
2841 East Myrtle Street : Stockton, CA 95205

Loz 139 :: Himd Camiens & Comstiucttiamm Laborers’
Businesivdanggef S8emttnryeassieeDaeide E. G
6:30am — RPOPIMN7(382)B42-1107
81 Barham Avenue : Santa Rosa, CA 95407

Local 166 : Hod Carriers
Businesivaaggef S8emttary reasgieeSameael Rob
7:00am —9:00am : (510) 568-0141
8400 Emtrymitse Wy FRuoom 10D :: QalitEnd], CA 94621

Local 185 : Construction & General Laborers’
BusinesiMdanggel S8ewttaryTreassteeDagigedS. R
Oflce Hours: 6:30am — 4:30pm : (916) 928-8300
1320 National Drive : Sacrai@ar3CA 95834
Branch Ofsces 6:30am — 3:30pm
2865 ChurgemeRRol RRddingCA 96049 : (530) 221-0961
1650 SiemrAvargi2R0G1ba CityCA 95993 : (530) 672-4707

Local 261 : Construction & General Laborers’
Businesivdamadsd Setpreiryasiirectacar@darOe L
6:30am — AROPULYB26)856-4550
3271 —18th Street . San FranciscolCA 94110

Local 270 : Hod Carriers, General Laborers’
Deputy Trustee, Robert R. Trenkle
6:30am —5:00pm : (408) 297-2620
509 Emory Street : San Jose, CA 95110
Branch Ofece: 6:30am — 5:00pm
640 Eaton Street : Santa Cruz, Ca 95062758333
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Local 297 : Laborers’ & Hod Carriers
Business Manager / Secretary — Treasurerdbaega. Al
7:00am —5:00pm : (831) 422-7077
117 Pajaro Street : Salinas, CA 93901
Branch Ofsce 7:00am — 9:00am / 3:30pm — 5:00pm
254 Casa VerdeyNValylondgeT& OB I2a G341 8- (BR1D)

Local 291 : Construction & General Laborers’
Business Manager / Secretary — Treasurer biaisy C. H
6:30am —5:00pm : (415) 882-0936

4174 Redwood Highway : San Rafael, CA 94903

Local 294 : Construction & General Laborers’
Business Manager / Secretary — Treasurer Bruce Rust
7:00am — RPOPESYZ5HARS-3019
5431 East HezlgesFreBras@ACA 93727
Branch Ofsce 7:00am — 9d)0am
319 N. Church Street : Visalia, CA 9327734{9826

Local 304 : Construction & General Laborers’
Business Manager / Secretary — Treasurer Jusa,MRZa
6:00am — 4:30pm : (510) 281-9600
29475 Mission BlvdayndayyatdD4eA 94544
Branch Ofsce: 6:00am — 4aB0pm
2063 Research Dr. : Livermore, CA 945%5-8222)4
425 Roland Way : Oakland, CA 94621 : 2&Hl) 562-

Local 324 : Construction & Hod Carrier Laborers’
Business Manager / Secretary — Treasurer Ramely LeMo
6:30am — 4:.00pm : (925) &8-0930
611 Berrellesa Street : MaiA€SEA 94553
Branch Ofsces 6:30am — 9:00am
1005 Fitzuren Road : Antioch, CA 9450922923
101 South 12th St. : Richmond, CA 9480234-B16Y)
2920 Sonoma Blvd, Ste B : Vallejo, CA 9039643(7214

Local 389 : Construction & General Laborers’
Business Manager / Secretary — Treasurer Abiinaexy W.
6:30am — 5:00pm : (650) 344-7168
300-7th Avenue : San Mateo, CA 94401

Local 1130 : Construction, Production & Emintasers’
Business Manager / Secretary — Treasurer Bigéd J. G
7:00am — 4:30pm : (209) 521-9883
2549 Yosemite BI., Suite K : Modesto, CA 95354
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Safety Corner / Rincon de Seguridad

Richard Rocha, Facility Manager/Safety Oflcer

Hispanic Workers Reportedly ~ as well as inadequate training and en el trabajo de NIOSH, Dr. Sherry

Dying at Higher Rates. supervision. Hispanics are the fast@aton, es citada diciendo” “fatalidades
growing segment of the U.S. workfoet@cionadas con el trabajo se estan
A recent OSHA report in Health Day reduciendo en la mano de obra

News, reports that Hispanic workergAmong recommendations to stemgeneral, pero la disparidad entre el
face a higher risk of dying from jobthe tide of injuries, Dr. Baron has  trabajador Hispano y el trabajador no-
related injuries than other workers.Suggested more and better safety-Hispano es persistente y se mantiene.”

occurring in the construction industr@l_evant. El Dr. Baron indic6 que las tasas para
los Hispanos nacidos afuera del pais
NIOSH coordinator son especialmente llamativas;
Dr. Sherry Baron, of the tienen un indice del 70 por
NIOSH Occupational Health ciento mas alto de las muertes
Disparities Program, is en el trabajo que trabajadores
quoted as saying “Work- Hispanos nativos.
related fatalities are going
down for the workforce in Entre 1992 y 2006, 11,3(_)3
general, but the disparity empleados Hlspan_os murieron
between Hispanic and non- de causas ocupacmna_lles que
Hispanic is persistent and son cerca de 13 por ciento

not going away.” Segun recientes informes de toglas las muertes relaqlonadas al
trabajo en los Estados Unidos.

_trabajadores Hispanos mueren en
Dr. Baron stated the rate for foreigRss ajtas cantidades.

born Hispanics is especially striking; Entre las razones citadas por
they have a 70 percent higher rate of , reporte reciente de OSHA la disparidad estan las barreras

workers. : : .’ el entrenamiento y la supervision
informa que los trabajadores Hispa .
9 J Pa%%ecuada. Los Hispanos son el

|
se enfrentan a un riesgo mas alto de PR .
. . . Segmento de mas rapido crecimiento

Between 1992 and 2006, 11,303 1yoyir de lesiones relativas al trabajo. > b

Setwe . J =
Hispanic employees died from  qe otros trabajadores. Los Hispar((:li)gsmano de obra en los E.E.U.U.

occupational causes which are abaylsren uno en tres muertes que

13 percent of all work-related deathiftren en la industria de construcgiap . ccomendaciones para prevenir

the United States. Fa'l rp\area de lesiones, el Dr. Baron

El coordinador de NIOSH del ha sugerido mas y mejor informacion

Among reasons cited for the dispasigy, . : rglacionada con la seguridad que es
) grama de Disparidades de Salu
are language and cultural barriers, Culturalmente relevante.

IMPORTANT REMINDER: All trainees/apprentices are expected to be on time for all courses and to be suitably attired with work cl
work boots. NO shorts, tank tops, or tennis shoes will be allowed in class or in the dining area. NO head gear will be allowed in th
Registration for all courses is from 6:00am to 7:00am the erst day of class. After the erst day, classes will begin at 6:30am. Classe
Those arriving late or without proper attire will NOT be accepted.

RECORDATORIO IMPORTANTE: Se les requiere a todos los estudiantes y aprendices el llegar a tiempo a todos los cursos y ven
apropiadamente con ropa y botas de trabajo. Pantalones cortos, camisetas sin manga, o zapatos de tenis no seran permitidos, et
clases o en el comedor. No es permitido entrar al comedor con sombrero. La registracion para todos los cursos es de las 6:00arr
mafiana. Después del primer dia de las clases, las clases empiezan puntualmente a las 6:30am de la mafiana y terminan a las 3:
Las personas que lleguen tarde, o sin ropa adecuada no seran aceptadas.
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San Ramon Schedule of Courses / Horario de Clases de San Ramon

Apprenticeship - Follow-up
2 - Weeks
10/13 - 10/24 ; 11/3 - 11/14 ; 12/1 - 12/12
Pre-requisite(s) : Apprenticeship Initial Completion

Oxy Acetylere Tordh Cutimy & Burning
1- Day
10/7 ; 12/23
Pre-requisite(s) : None

Air Track Drilling Orientatio
1 - Week
11/3-11/7 ; 11/17-11/21
Pre-requisite(s) : None

Air Track Drilling Advanced
3 - Weeks
12/1-12/19
Pre-requisite(s) : Air Track Drilling Orientati

pn

Asphalt Paving Technique
2 - Weeks
10/13-10/24
Pre-requisite(s) : None

1’2

Blueprint Reading Orientati
3 - Days
10/13-10/15

o

Pre-requisite(s) : None

Conlned Space Entry - Span|
1 - Day
12/15 ; 12/23

Pre-requisite(s) : None

S

hCon!ned Space Entry - Engl
1 - Day
12/1

Pre-requisite(s) : None

st Fence Building Technique
1 - Week
10/6-10/10

Pre-requisite(s) : None

[2)

Fundamentals of Constructig
2 - Weeks
10/20-10/31

Pre-requisite(s) : None

N

Grade Checking Orientatig
4 - Days
11/17-11/20 ; 12/8-12/11

Pre-requisite(s) : None

Pipelaying Techniques
2 - Weeks
10/27-11/7
Pre-requisite(s) :
OSHA 10/Fundamentals of Construction/Concrete Techni

ues

Pipe Fusion
1 - Day
12/29

Pre-requisite(s) : Pipelaying Tech. Complet

Rigging and Signaling
1 - Week

9/29-10/3 ; 10/27-10/31

Pre-requisite(s) : None

Shotcrete Techniques
2 - Weeks
12/1-12/12

Pre-requisite(s) : Fundamentals o
Construction/Concrete Technique

Plaster/Brick Tender
(Hod Carrier)
3 - Weeks
10/27-11/14
Pre-requisite(s) : None

Sand Blasting (Abrasive Blasting)
1 - Day
10/10 ; 12/30
Pre-requisite(s) :
OSHA 10/Fundamentals of Construction/Concrete Technique

S

2 - Days

Aerial Platforms Initial - English

9/29-9/30 ; 11/18-11/19 ; 11/24-11/25 ; 12/%
Pre-requisite(s) : None

Aerial Platforms Recertilcation - Englis

Pre-requisite(s) : Exparience/Certi! catig

h
1 - Day
12/3

ns

2 - Days
9/29-9/30 ; 11/12-11/13
Pre-requisite(s) : None

Aerial Platforms Initial - Spanis||1

1 - Week
12/8-12/12

Camera Renovation

Pre-requisite(s) : None

Concrete Coring & Saw Cutting

10/8-10/9 ; 11/24-11/25 ; 12/4-12/5 ; 12/
Pre-requisite(s) : Experience

2 - Days
D (

3

Directional Drilling
4 Consecutive Saturdays
11/22, 12/6, 12/13, 12.20
Pre-requisite(s) : None

1 - Week

Forklift Initial - English

10/6-10/10 ; 11/3-11/7
Pre-requisite(s) : None

Forklift Recerti!cation - English
1- Day
10/16 ; 11/24 ; 12/2 ; 12/22
Pre-requisite(s) : Experience/Forklift Je|

Forklift Recerti!cation - Spanish

Pre-requisite(s) : Experience/Forklift G

1 - Day
10/2; 11/11

ert.

1 - Week
11/10-11/14

Skid-Steer Loader Orientation - Engli

Pre-requisite(s) : None

f

D>

Skid-Steer Loader Orientation - Span
1 - Week
11/17-11/21
Pre-requisite(s) : None

sh

Skid Steer Loader Recertilcation

1 - Day
10/6 ; 11/25; 12/1

Pre-requisite(s) : None
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San Ramon Schedule of Courses / Horario de Clases de San Ramon

Asbestos Worker Initial - Esglish
1 - Week
10/20-10/24
Pre-requisite(s) : None

Hazardous Waste Initial - English
1 - Week
9/29-10/3 ; 11/10-11/14
Pre-requisite(s) : 200 Hours Worked

Hazardous Waste Initial - Spanish
1 - Week
10/20-10/24
Pre-requisite(s) : 200 Hours Worked

Lead Worker Initial - Spanish
3 - Days
12/2-12/4
Pre-requisite(s) : None

Lead Worker Recerti!cation - Spanish
1 - Day
12/23
Pre-requisite(s) : Lead Initial Certi!cate (CDPH)

Asbestos Worker Recertilcation - Erglish
1 - Day
10/2 ;11/5;12/9
Pre-requisite(s) : Asbestos Worker Certilcate

Asbestos Worker Recertilcation - Spanish
1 - Day
12/22
Pre-requisite(s) : Asbestos Worker Certilcate

Hazardous Waste Recertilcation - English
1- Day
11/6 ; 11/24 ; 12/10 ; 12/30
Pre-requisite(s) : Hazardous Waste Worker Ctatilca

Hazardous Waste Recerti!cation - Spanish
1 - Day
9/30; 12/22
Pre-requisite(s) : Hazardous Waste Worker Ctatilca

Lead Worker Recertilcation - English
1 - Day
10/1;11/4 ; 12/11 ; 12/29
Pre-requisite(s) : Lead Initial Certi!cate (CDPH)

Mold Remediation - Spanish
2 - Days
11/24-11/25
Pre-requisite(s) : None

First Aid/CPR - English
1 - Day
10/17 ;11/25 ; 12/15 ; 12/24
Pre-requisite(s) : None

Flagging - Eritnish
1- Day
10/17 ; 12/22
Pre-requisite(s) : Non¢

Flagging - Spanish
1- Day
10/1
Pre-requisite(s) : Nong

Mine Safety (MSHA)
1 - Week
10/13-10/17
Pre-requisite(s) : None

OSHA 10 + Flagging - English
2 - Days
12/3-12/4 ; 12/22-12/23
Pre-requisite(s) : None

OSHA 10 + Flagging - Spanish
2 - Days
12/29-12/30
Pre-requisite(s) : None

Re!nery Safety (BACT)
1 - Day
10/16 ; 11/20 ; 12/15; 12/30

Pre-requisite(s) : Photo ID + SS Cayd

Safety Certilcation - English
(Flagging/Traf!c Control/OSHA 10/First Aid/CPR/Con!ned
1 - Week
11/17-11/21
Pre-requisite(s) : None

Sp

a

Safety Certilcation - Spanish
(Flagging/Traf!c Control/OSHA 10/First Aid/CPR/Con!ned
1 - Week
10/27-10/31
Pre-requisite(s) : None

Space)

Scaffold User
1 - Day
12/22
Pre-requisite(s) : None

Traflc Control - English
1 - Day
12/2; 12/23
Pre-requisite(s) : None
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West Sacramento Schedule of Courses/Horariode Cl  ases de West Sacramento

Apprenticeship - Follow-up Oxy Acetylene Torch Tutfing & Burning
2 - Weeks 1 - Day
10/27-11/7 ; 11/10-11/21 ; 12/8-12/19 10/1; 12/4 ; 12/22
Pre-requisite(s) : Apprenticeship Initial Completion Pre-requisite(s) : None

Asphalt Paving Techniques | Blueprint Reading Orientatipn Concrete Technigoes Grade Checking Orientatign
1 - Week 3 - Days 2 - Weeks 4 - Days
10/20-10/24 12/1-12/3 10/6-10/17 11/17-11/20
Pre-requisite(s) : None Pre-requisite(s) : None Pre-requisite(s) : None Pre-requisite(s) : None
Sand Blasting (Abrasive Blasting)
Pipe Fusion 1- Day
1 - Day 11/24 ; 12/15
10/22 ;11/25 ; 12/19 Pre-requisite(s) :
Pre-requisite(s) : Pipelaying Tech. Completign OSHA 10/Fundamentals of Construction/Concrete Technigyes

Aerial Platforms Initial - Englisi Concrete Coring & Saw Cuttjn Directional Drilling Forklift Initial - Engfish

2 - Days 2 - Weeks 4 Consecutive Saturdayfs 1 - Week

10/6-10/7 10/2-10/3 11/22, 12/6, 12/13, 12.20 11/10-11/14
Pre-requisite(s) : None Pre-requisite(s) : None Pre-requisite(s) : None Pre-requisite(s) : None
Forklift Recerti!cation - English Skid-Steer Loader Initial Orientatior] Skid-Steer Loader Recertilcation

1 - Day 1 - Week 1 - Day
10/23 ; 12/23 10/13-10/17 12/22
Pre-requisite(s) : Exper./Forklift Cer{.| Pre-requisite(s) : Exper./Skid Steer Cpt. Pre-requisite(s) : Exper./Skid Steer Cgrt.

Asbestos Worker Recertilcation - English) Hazardous Waste Recertilcation - Engl| Lead Worker Recertilcation - English
1 - Day 1 - Day 1 - Day
10/29 10/28 10/30
Pre-requisite(s) : Pre-requisite(s) : Pre-requisite(s) :
Asbestos Worker Certilcate Hazardous Waste Worker Certilcat Lead Initial Certi!cate (CDPH)

First Aid/CPR - English Flagging - English Flagging - Spanish
1 - Day 1 - Day 1 - Day
10/10; 12/29 10/8 ;11/24 ; 12/30 10/27
Pre-requisite(s) : None Pre-requisite(s) : None Pre-requisite(s) : None
Safety Certilcation - English
OSHA 10 (Flaggin/Traflc Contro/OSHA10/First Aid/CPR/Con!ned Bpa Traflc Control
10 - Hours 1 - Week 1- Day
10/2-10/3 ; 10/20-10/21 11/3-11/7 ; 12/15-12/19 10/9; 11/25
Pre-requisite(s) : None Pre-requisite(s) : None Pre-requisite(s) : None




T :
fers Calif
BOARD OF TRUSTEES i
Employee Trustees Employer Trustees
José A. Moreno Gil Crosthwaite
Chairman Co-Chairman
Northern California District Associated General Contractors
Council of Laborers A. Teichert & Son, Inc.
David E. George Robert Chrisp
Laborers’ International Engineering Utility Contractors Assoc|ation
Union Local 139 Chrisp Company
Randy LeMoine Mike Feuz
Laborers’ International Associated General Contractors
Union Local 324 John F. Otto, Inc.
Doyle Radford Ben Kerr
Laborers’ International Construction Employers’ Associati¢n
Union Local 185 Peck & Heller Company
Ray Recinos Sue Weiler-Doke
Laborers’ International Associated General Contractors
Union Local 73 Kiewit Pacilc
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Directions & Maps
Direcciones y Mapas

San Ramon Location

1001 Westside Drive, San Ramon, CA 94583 Take the ALCOSTA BOULEVARD exit off

(925) 828-2513 - Tel : (925) 828-6142 - Fax Highway 680, from Northbound 680, head West
on Alcosta Boulevard, from Southbound 680,
make a left (south) at top of ramp onto San
Ramon Valley Boulevard. Turn right (west) on
Westside Drive. Stay in the straight-ahead lane
and look on your left for the large sign and gate
leading to the Training Center. Proceed up the

hill to the Administration building (on the left).

Tome la salida ALCOSTA BOULEVARD de

la autopista 680, de la Ruta Norte 680, sigua
al Oeste en Alcosta Boulevard, del sur 680,
gire a la izquierda (sur) en la parte superior
de la rampa en San Ramon Valley Boulevard.
Gire a la derecha (oeste) en Westside Drive.
Permanezca en la recta por delante de carril y
ver a su izquierda para el gran signo y puerta
principal para el Centro de Capacitacion.
Proceda hasta la colina a la Administracion

edilcio (a la izquierda)

West Sacramento Location

Take the HARBOR BOULEVARD exit off U.S. 2901 Industrial Blvd., West Sacramento, CA 95691

50/Business 80 towards Harbor Boulevard/ (916) 375-0191 - Tel : (916) 375-0227 - Fax
Port of Sacramento. Continue on Harbor

Boulevard for approximately % mile. A
the Industrial Boulevard intersection at
the entrance to the Port, make a right ghd
continue about 100 yards on Industrial.JThe
entrance to the Laborers’ Training Centr is
on your left at a yellow pole gate. Follo

signs to the Administration Building.

Tome la HARBOR BOULEVARD salidgen
EE.UU. 50/Business 80 hacia el Boule
Harbor / Puerto de Sacramento. Conti

Administracion.
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Mobile Training Unit
Unidad Movil de Capacitacion

The Northern Catifdrmiai hdlzdrersr§rainmgi Gerfitendierd feff<sitélrmd bilendtraimrig~orithose
Employers/Union Ofeces who would prefer to train their employees at their job sites/offsite location.

El Centro de Capacitacion de Obreros del Norte de California ofrece capacitacion mévil para los
Contratistas/Oescinas Sindicales que preeseren que el entrenamiento se lleve a cabo en el sitio de
trabajo/afuera del centro.

The following classes are a sampling of the
courses that can be provided via our Mobile Unit.

Las siguientes clases son una muestra de los cursos
gue son ofrecidos a través de nuestra Unidad Movil.

Bilingual Communication : Forklift Recert.
Asphalt, Concrete, Pipe-Laying Grade Checking
Blueprint Reading OSHA10-Hour
Competent Person Pipe Fusion Techniques
Concrete Cutting Skidsteer Loader
First Aid/CPR Trafec Control
Flagging Aerial Work Platform

Let Us Know How we can fulell your Organization’s Training Requirements
Déjenos Saber como podemos satisfacer los requisitos de Capacitacion de su Organizacion
Director of Training : Vic Macias
Instructor Supervisor : Jerome Williams

Tel - (925) 828-2513 : vmacias@norcalaborers.org : jwilliams@norcalaborers.org
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LABORERS TRAINING AND RETRAINING
TRUST FUND FOR NORTHERN CALIFORNIA
1001 WESTSIDE DRIVE

SAN RAMON, CA 94583-4098




